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[See POLICY ALERT Nos. 191, 209, and 232]

1140 EDUCATIONAL EQUITY POLICIES/AFFIRMATIVE
ACTION PROGRAM (M)

The Board of Education shall adopt and implement written educational eqtatity
and equity policies in accordance with the provisions of N.J.A.C. 6A:7 —

Managing fFor EqualitrAnd Equity ifn Education.
The Board’s educational equity policies affirmative—aetion—program shall

recognize and value the diversity of persons and groups within the community
seetety and promote the acceptance of persons of diverse backgrounds regardless
of the protected categorles hsted at N J A C 6A 7 1. 1(a) and pursuant to N. J A. C
6A714(a)1 e g : . Seas

. The educat10nal equlty pohc1es a-fﬁrma—t—rve
&et-te-n—preg—ra—m will alse promote equltable egtal educational opportunity and
foster a learning environment that is free from all forms of prejudice,

discrimination, and harassment based upon the protected categories listed at
NJAC 6A 7-1. 1(a) and pursuant to NJAC 6A 7-1. 4(a)2 r&ee—ereed,—ee}er—,

The Board shall inform the school community #—serves of these policies in a
manner including, but not limited to, the district's customary methods of
1nformat10n dlssemlnatlon pursuant to N J A C 6A 7 1. 4(b) ?he—Bﬁa-rd—sha-H
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Pursuant to N.J.A.C. 6A:7-1.5, t¥he Board annually shall annualy designate a
member of its staff as the Affirmative Action Officer and form an Affirmative
Action Team;-of-whom-the-AffirmativeAetion-Offteer-is-a-member; to coordinate
and implement the requirements of N.J.A.C. 6A:7 — Managing fFor EeualityAnd
Equity in Education. The Board shall ensure assure that all stakeholders know
who the Affirmative Action Officer is and how to contact the Affirmative Action

Officer aeceess-himor-her.

The Affirmative Action Officer shall have a New Jersey standard certificate
eertifieatiton with an administrative, instructional, or educational services
endorsement, pursuant to N.J.A.C. 6A:9B — State Board of Examiners and
Certification etseq. The Affirmative Action Officer shall: coordinate the required
professional development training for all personnel eertifieated—and
Hep—eepHhested—dat) pursuant to N.J.A.C. 6A:7-1.6; notify all students and
employees of the district’s grievance procedures for handling discrimination
complaints; and ensure the district’s grievance procedures, including whieh
inelade investigative responsibilities and reporting information, are followed;
and serve as a member of the Affirmative Action Team. The Affirmative Action
Officer may also serve as the school district’s Title IX Coordinator.
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In accordance with N.J.A.C. 6A:7-1.5(a)4., t*he Affirmative Action Team shall:
include, to the extent possible, members who represent the diversity of the school
district’s student population; develop the Comprehensive Equity Plan (CEP)
pursuant to N.J.A.C. 6A:7-1.4(c); oversee the implementation of the school
district's CEP ComprehenstveEquityPlan pursuant to N.J.A.C. 6A:7-1.4(c);

collaborate with—the-Affirmative-Aetion—Offieer on coordination of the required
professional development training for all personnel -eertifieated—and
non-eertifieated-staff pursuant to N.J.A.C. 6A:7-1.6; monitor the implementation
of the CEP Comprehensive EquityPlan; and conduct the annual district internal
monitoring to ensure continuing compliance with State and Federal statutes
governing educational egualityand equity, pursuant to N.J.A.C. 6A:7-1.4(d).

In accordance with N.J.A.C. 6A:7-1.6, tthe Board shall provide, on a continuing
basis, professional development training for e all school personnel eertifieated
ardror-eeribentedehoolbdbmembers on—a—eontnainebasis to identify and
resolve problems associated with the student achievement and opportunity gaps

and other inequities arising—from—prejudiee on the basis of the protected
categorles hsted at NJAC 6A7 11(a) P&ee—e-feed—eeler—n-at-}en-a-l—eﬂg-}n—

professional development traning shall be differentiated based on staff position
type and shall be based on the analy51s of data conducted pursuant to N J.A. C
6A714(c)1 S eve—ee : g A Hies % ;

equ%ssues&aﬂa—rn—the—fmst—yea—eof—emp}eymeﬂt— The dlstrlct shall ensure that
pParents and other community members are aware of shallbe—invited—to

partteipate—in—the professional development training provided to school district
personnel regarding topics around equity. The district shall ensure all new
personnel are provided within the first ninety days of employment with
professional development training on educational equity issues.
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The Commissioner or his/her designee shall provide technical assistance to local
school districts for the development of policy guidelines, procedures, and
in-service training for Affirmative Action Officers so as to aid in the elimination
of prejudice on the basis of the protected categories listed at N.J.A.C.
67 1100) Taceereedeolor nationalorigin. aneestry,age marital stk

N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.4; 6A:7-1.5; 6A:7-1.6

Adopted: March 24, 2011

Revised:  September 28, 2016

Revised and First Reading: March 14, 2024
Second Reading and Revised: April 25, 2024
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